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‘@ / @/e M@/(/f ) éﬂf € S V‘ &M/(U ; ;; 45 v( [M@q[ﬁ/_r What do you want to learn about?
Who in the industry are you curious to know more about?

what roles or jobs do you want demystifying?
Imagine you were starting out in the industry, what would you want to know?

EMPLOYEE VALUES

UNDERSTAND CAREER PATHS OF SENIOR MANAGEMENT
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EMBRACE BUSINESSES WHO ARE HAPPY TO SHARE KNOWLEDGE

EDUCATE/PROMOTE THE DIFFERENT JOB ROLES AVAILABLE
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‘@@ﬁ/ﬂ// &//b K émrf é@m/bﬁh/ ev‘é/@rl([y What could this look like?
How could it work?

What are the benefits of having cross company networking?
How do we overcome the concern that we can't meet onsite due to competition?

SHARE KNOWLEDGE BETWEEN BUSINESSES
’ SHARE IDEAS TO GENERATE SOLUTIONS
Share AGREE UPFRONT RULES OF ENGAGEMENT / TOPICS OFF LIMITS
OFFSITE MEETINGS TO REDUCE CONCERNS OVER COMPETITION
UTILISE MBW FORUMS AS A SAFE ZONE TO SHARE INFORMATION
SHARE PROGRAMMES FOR DEVELOPMENT
SHARE BEST PRACTICE
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. Where is this happening in our indsutry?
@ en as AAlies - ppening try
what information do you need to help you - understand, bring the concept alive?

what does it look like?

UNDERSTAND THE MALE PERCEPTION

REMOVE STIGMA AROUND MBW BEING WOMEN ONLY
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MALE STEERING COMMITTEE TO HELP SPREAD THE MESSAGE / TALK ABOUT 1SSUES

ROLE MODEL MEN WITH SHARED PARENTAL RESPONSIBILITY



